MASTER AGREEMENT

between the

PERSHING COUNTY SCHOOL DISTRICT

and the

PERSHING COUNTY CLASSROOM
TEACHERS' ASSOCIATION

July 1, 2020 - June 30, 2022



PREAMBLE
ARTICLE 1
ARTICLEIl
ARTICLE HI
ARTICLE 1V
ARTICLE V
ARTICLE VI
ARTICLE VlI
ARTICLE VIl
ARTICLE IX
ARTICLE X
ARTICLE XI
ARTICLE XII
ARTICLE XIIl
ARTICLE XIV
ARTICLE XV
ARTICLE XVI
ARTICLE XVII

Appendix A

Pershing County Schoal District

TABLE OF CONTENTS

........................................................................................ 1
DEfINitiONS. oo vrressi e ecsre s ceereneeas 1
RECOEMMON ovneccirnenereriennesr e e sesercensesarnssees nmvanes 2
Grievance Procedure ......ooeioeoeincieece s eeceinenns 3
CONITACE YCAT ..vveeeeeieiviresevreie st av s menesen e e sreveeners 7
Length of Work Day ......ccoeeiveennevonemrsseveessecennsreesns 7
Teacher Preparation Time.................ccooiiinnn. 8
Leaves and ABSENces .....cooimeveriericivinnireenriviones eesennas 9
Reduction in FOTCe.....ccuvvvivrricnimniiesirensscsssssseevensies 13
S T O 8 e T 9 T B B amcen B s smmsmnas 15
Dues Deduction.....cciecrrceciecireccr e ioe i eiesaes 16
SALATY cverrsrerenrermmeesecsisresinssesersrs s sssisassssevas sossesssessonas 16
Transfer and Reassigmment..........coovvveecvieniicsenereenns 23
Classification and Evaluation of Teachers............... 24
Discharge and Disciplinary Procedures . ....ocvciviieniinns 25
General SAVINES ..oveiceciniiareiireresi s eseesse e estansesssesons 25
NO Strike Clause ..oooviiri it et see e eeesnns 25
Term of Agreement.........cocveeininecniencnennnns cerrienens 20
Insurance Premivm Rates.........ovoviiiiniininininnn, 27

Pershing County Ulussroom Teachiers' Association
2020-20102 Masier Agrecment



Preambie

This Agreement is made and entered into by and between the Pershing County School
District in the City of Lovelock, County of Pershing, in the State of Nevada and the Pershing
County Classroom Teachers' Association.

WHEREAS. the District has an obligation pursuant to law to bargain collectively with
respect to those subjects of mandatory bargaining as outlined in NRS 288, and

WHEREAS, the parties have reached certain understandings which they desire to confirm
in this Agreement.

In consideration of the foregoing mutual covenants, it is hereby agreed as follows:

ARTICLE}
Definitions

1-1 The terms "NRS Chapter 288" or "NRS 288" as used in this Agreement will refer to
Chapter 288 of the Nevada Revised Statutes and subsequent revisions, also known as the
Local Government Employee-Management Relations Act. The Board acknowledges that
the Pershing County Classroom Teachers’ Association is currently affiliated with the
National Education Association and the Nevada State Education Association.

1-2 The term "teacher” as used in the Agreement refers to contracted and certificated
teachers, media specialists, counselors, speech therapists and teachers on special
assignment (TOSA) who meet agreed upon criteria. (A 2020)

1-3 The term "Board" as used in this Agreement will mean the Board of School Trustecs of
the Pershing County School District and is the entify known as the Local Government
Employer in NRS Chapter 288.

1-4 The term "Association" as used in this Agreement will mean the Pershing County
Classroom Teachers' Association and is the entity known as the Employee Organization
i1 NRS Chapter 288.

1-5  The term "District" as used in this Agreement will mean the Pershing County School
District,

1-6 The term "Superintendent” as used in this Agreement will mean the Superintendent of
Schools of the Pershing County School District or his/her designated representative.

1-7 The terms "Board™ and "Association" will include authorized officers. representatives.
and agents. Despite references herein to School Trustee and Association as such, each
reserves the right to act by committee or designated representatives.

1-8 The term "school year" will be defined in accordance with NRS 388.080 (1) which states
"...the public school year commences on the first day of July and ends the last day of
June”

Pershing County Classroons Feachers ' dasociation

Porshing Comwnly Schoof District Page 1
J020.2027 Master Agreement

dpproved: My 20, 2026



2-1

The term "eontract year" as uscd in this Agreement will mean the period of time from the
first contracted day in the fall to the last contracted day in the spring.

The term "EMRB" as used in this Agreement will mean the Local Government
Employec-Management Relations Board as provided in NRS Chapter 288.

The term "Agreement” refers to the name of this document being the "Master
Agreement" between the Pershing County School District and the Pershing County
Classroom Teachers' Association.

The term "day" as used in this Agreement will mean a school day unless noted to be a
calendar day.

The term “immediate family" shall mean mother, father, husband. wite, son, daughter,
brother, sister, mother-in-law, father-in-law, son-in-law, daughter-in-law. brother-in-law,
sister-in-law, grandparents, grandchildren, aunts, uncles, foster child, or any relative
living in the immediate household. (A 1999)

ARTICLE 11
Recognition

The Board recognizes the "Association” as the exclusive representative of teachers as
defined in Article I, 1-2 of this Agreement for collective bargaining purposes set forth in
NRS 288.

All rights and privileges granted to the Association under the terms and provisions of this
Agreement shall be for use of the Association subject to Chapter 288,140, which states:
“The recognition of an employee organization for negotiations, pursuant 1o this chapter,
does not preclude any local government employee who is not a member of that employee
organization from acting for himself with respect to any condition of his employment, but
any action taken on a request or in adjustment of a grievance shall be consistent with the
terms of an applicable negotiated agreement, if any "
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ARTICLE 111
Grievance Procedure

3.1 Definitions

3-1-1

3-1-2

3-1-3

A grievance is defined as any dispute which arises regarding the interpretation
and/or application of a provision of this Agreement. (A 1992)

A Mgrievant” is a teacher. a group of teachers, or the Association asserting a
gricvance.

The term "day" as used in this Agreement will mean school day unless noted to
be a calendar day. Should a grievance arise at the close of school, the term "day"
will mean Monday through Friday excluding holidays.

3-2 The purposc of this Article is to provide a clearly outlined grievance procedure for a
grievant to secure at the lowest possible administrative level resolution to problems and
grievances regarding the interpretation or application of this Agreement.

3.3 Informal Discussion

3.3-1

3-3-2

3-3-3

3-3-4

Both parties encourage teachers covered by this Agreement to resolve their
problems with their immediate supervisors whenever possible. The provisions of
this Article are not intended to preclude a potential grievant from informally
discussing the problem with the immediate supervisor prior to filing a formal
grievance,

If a potential grievant requests an informal discussion with the immediate
supervisor concerning the subject matter, such informal discussion will be held as
soon as reasonably possible.

It is understood and agreed that all aspects of such informal discussions, if any,
by any party, which take place will have no bearing or precedential effect on the
resolution of that grievance or any similar grievance filed in accordance with this
Article,

If'a potential grievant does not file a grievance in writing as provided herein
within twenty (20) days after the grievant knew of or should have known of the
act or condition on which the grievance is based, then the grievance shall be
considered waived.

3-4 Procedure

3-4-1  Level One---Immediate Supervisor
3-4-1-1 A grievance, as defined. must be filed in writing. stating under which
terms or provisions of this Agreement the dispute arose.
Pershing { eampy School District Page 3 Pershing County Classroom Teuchers® Assocation
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3-4-1-2

3-4-1-3

3-4-1-4

3-4-1-5

The written grievance must first be presented to the grievant's
appropriate supervisor or designee. Grievances regarding suspension
or termination shall be filed directly at 1.evel Two — Superintendent.
(A 1995)

The above condition(s) does not prevent the grievant from first
discussing the issue with the immediate supervisor with the object of
resolving the issue informally.

Within fifteen (15) days after the receipt of a grievance, the appropriate
supervisor or designee will meet with the grievant.

The appropriate supervisor or designec will forward to the
grievant, within ten (10) days after the meeting referred to in
subparagraph 3-4-1-4 above, a written response to the grievance.

3-4-2  Level Two---Superintendent

3-4-2-1

3-4-2-2

3-4-2-3

In the event the grievance is not resolved at Level One, the grievant
may submit the unresolved written grievance to the Superintendent
within ten (10) davs.

The Superintendent will meet with the grievant within ten (10) days
after receiving the grievance.

The Superintendent will forward to the grievant, within ten (10} days
after the meeting referred to in subparagraph 3-4-2-2 above, a written
response to the grievance.

3-4-3  Level Three---Board of School Trustees

3-4.3-1

3-4-3-2

3-4-3-3

In the event the grievance is not resolved at Level Two, the grievant
may submit the unresolved written grievance to the Board within ten
(10) days. In the event that the grievance is regarding dismissal or
disciplinary suspension for a period of six {(6) or maore days, the matter
shall be advanced directly to Level Four - Arbitration, by mutual
consent of the Association and the District. (A 1995)

The Bourd will meet with the grievant at a Board meeting within forty-
five (45) calendar days after receiving the grievance.

The Board will forward to the gricvant, within ten (10) days after the
meeting referred to in subparagraph 3-4-3-2 above, a written response
o the grievance.

3-d4-4  Level Four—-Arbitration

3-4-4-1

Porshing County Schoal District
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{n the event a gricvance is not resolved at Level Three, the grievant
may. within fifteen (15) days. request arbitration in accordance with
the provisions set forth below. A written notice of intent to arbitrate
will be made by delivery 10 the Superintendent,
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3-4-4-2  Within five (5) days after written notice of submission to arbitration,
the Superintendent and the grievant will agree upon a mutually
acceptable arbitrator who is experienced, impartial, disinterested. and
of recognized competence. If, within five (5) days, the parties are
unable to agree upon an arbitrator, a request for a list of seven (7)
arbitrators will be made to the American Arbitration Association
(AAA) by cither party.

3-4-4-3  Within ten (10) days after receipt of the list from the AAA. the parties
will sclect an arbitrator from the list by alternately striking one name
until the name of one arbitrator remains who will be the one to hear the
dispute in question.

3-4-4-4  The arbitrator will not alter or amend in any way any provision of this
contract. The arbitrator's decision will be final and binding on all
partics to this Agreement and will be in accordance with the terms and
conditions of this Agreement.

3-4-4-5  Unless such rules are in conflict with this Agreement or any provision
of NRS 288, the arbitrator and the arbitration proceedings will be
governed by the labor arbitration rules of the American Arbitration
Association (AAA).

3-4-4-6  The expenses of arbitration proceedings will be shared equally by the
District and the grievant.

3.5 Miscellaneous

3.5-1

3-5-2

3-5-3

3-5-4

3.5-5

3-5-7

Porshing County School District Pag §

The grievant may be represented at any level of the formal grievance procedure
by a person or persons of his/her own choosing provided advance notice is given.

No reprisals of any kind will be taken by either party against any grievant, any
school representative. any other representative, or any other participant in the
grievance procedure by reason of such participation.

All documents, communications, and records dealing with the processing of
grievances shall be filed separately from the personnel files of the participants.

If a grievance affects a group or class of teachers and/or involves more than one
administrator, said grievance will be presented at Level Two to the
Superiniendent in writing. (A 2015)

The number of days indicated at each level should be considered a maximuim,
and an effort will be made to expedite the process. The time limits specified may
be extended by mutual agreement in writing.

No meetings and/or hearings will be called during regularly scheduled class time
up through Level Three.

All expenses incurred by either party in the preparation or presentation of its case
are to be borne solely by the party incurring such expenses.

Porshing Counry Classropm Teachers ' Assovkation
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3-5-8

3-5-9

Failure on the part of a gricvant to meet any timelines herein will constitute a
waiver 1o carry a grievance beyond the level at which timelines were not met.
Failure on the pan of the District to meet any timelines herein will give the
grievant the right to pursue the gricvance at the next level within ten (10) days.

Binding decisions of arbitrators under this Articlé making monetary awards shall
not cost the District in the aggregate (more than one grievance) more than an
amount equal to one cent ($0.01) of the ad valorem tax rate in any one school
year.

Afler a grievance has been filed, either party may request of the opposing party
specific, relevant information regarding the subject matter of the grievance.
{A 1987)

3-6 - Expedited Arbitration

3-6-1

3-6-2

3-6-3

3-6-4

3-6-5

3.-6-6

When mutually agreed upon, the arbitration may be held under the Expedited
Labor Arbitration Rules of the American Arbitration Association. Notice of such
option shall accompany the Demand for Arbitration. Therc shall be no
stenographic record of the proceeding. There shall be no post hearing briefs,

The Award of the arbitrator shall be rendered promptly, and, unless otherwise
agreed by the parties, no later than seven (7) days from the close of the hearing.
The arbitrator’s award shall be in writing, and the opinion shall be in summary
form. (Adopted 2003)

The parties shall request a list of 27 arbitrators from the American Arbitration
Association (AAA). The parties shall use the alternate strike method and reduce
the list to nine (9) arbitrators. The Association shall strike the first pame. These
nine (9) arbitrators shall be listed alphabetically and shall be the panel of
arbitrators to hear grievances that arise under this Agreement. (Adopted 2003)

The parties agree to arbitrate the dispute within sixty (60) days after the demand
for arbitration has been submitted. The parties shall promptly appoint an
arbitrator from the panel by submitting a calendar of available dates to the
arbitrators on the panel using the following method:

After selection of the panel and when the need for an arbitrator first arises, the
partics shall commence the appointment process starting at the top of the
alphabetical list. Each time the need for an arbitrator arises thereafier, the parties
shall utilize the alphabetical list and commence the appointment process with the
arbitrator following the last arbitrator appointed. (Adopted 2003)

If the next arbitrator on the alphabetical list cannot hear the dispute within sixty
(60) days, the parties shall contact the next arbitrator on the alphabetical list until
one is selected who is able to serve within sixty (60) days. (Adopted 2003)

At the conclusion of each school year, cach party shall be entitled to strike one
arbitrator from the panel. Any such strike will not divest an arbitrator from
jurisdiction over a matter already appointed. Stricken arbitrators will be replaced
by striking from a list of seven arbitrators provided by the AAA, with the
Association striking first, (Adopted 2003)
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4-1

4-4

5-1
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ARTICLE IV
Contract Year

Contract Year Defined

The contract year will be one hundred eighty-four (184) days on a 5-day calendar school
year or equivalent. The amount shown on the tecachers' salary schedule will represent the
amount of salary to be paid to teachers for the contract year. (A 2013)

Additional Days

The daily rate of pay for days contracted between a teacher and the District beyond the
contract year will be 1/184 of the contract salary on a S-day calendar school year or
equivalent. (A 2013)

Deductions for Unexcused Absences

Deductions for unexcused absences will be 1/184 of the contract salary on a S-day
calendar school year or equivalent. (A 2013)

After acceptance of reemployment pursuant to NRS 391.3196 (signing Intent to Return
leiter) and the employee leaves the District after May 30th (does not work the succeeding
school year), he/she will be assessed a fee of 5% based on the current vear's salary. This
excludes retirees. (A 2009)

Teachers will be allowed input when designing the annual school calendar. (A 2020)

ARTICLEV
Length of Work Day

The teachers' work day will be seven and one-half (7 1/2) hours on a 5-day calendar
school year and 9.25 hours on a 4-day calendar school year, including the lunch period.
The District will insure that ail teachers receive a thirty (30) minute duty free Junch.

(A 2015)

Non-paid duties and assignments exceeding the teachers’ work day may be made by the
District. Such assignments will be made on a fair and equitable basis and shall not
exceed one (1) such assignment per quarter grading period. (A 2015)

The building administrator shall have the authority to permit divergence by teachers from
the regular school day. This flex during non-student contact time is to be arranged with
prior approval in writing with the building administrator. (A 2009)

A syllabus of required Professional Development shall be provided at the beginning of
each school year with the understanding that all assigned PD will be completed by April
15", Additional PD requirements may be added as needed. (A 2020)

Porshing Comny Classroom Teachers Association
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ARTICLE VI
Teacher Preparation Time

6-1 Teacher “preparation time™ is defined as time during the work dav or week whien a
teacher does not have students or specialized assigned duties regularly scheduled.
‘Teachers will have during the teacher work day time in addition to their lunch period for
planning and preparation. Parent conferences and other cducational activities during this
time may be directed by their supervisor. (A2007)

6-2 Teachers will have the equivalent to one (1) class period daily, or a minimum of forty-
eight (48) minutes per day on the five day week, or sixty (60) minutes per day on the four
day week, or a minimum of two hundred forty (240) minutes per week. (Amended 2009)

6-3  In lieu of the preparation period and the paid lunch period provided clsewherc in this
section, teachers who are contracted for less than a full-time schedule will be paid an
additional 14.29% of Class 1, Step 1, of the teachers’ salary schedule prorated for the
percent of full-time provided in the contract. Full-time teachers who agree and are
contracted to teach without the benefit of a preparation period will be paid on the basis of
14.29% of Class 1, Step 1. on the teachers' salary schedule. Such pay will be reflected on
the teacher's employment contract. Full-time teachers are under no obligation nor have
the right to teach without a preparation period and do so voluntarily. (A 2015)

6-4 Teachers who are assigned during their preparation period to teach another teacher's class
will be paid the "in-staff substitute rate.” The "in-staff substitute rate” is that amount paid
a teacher during his/her preparation period. (See Article X1, 11-5.)

Pershing County School District Page 8 Pershing County Classroom Teachers' Jssocuation
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ARTICILE VLI
Leaves and Absences

71 Sick Leave

7-1-1

7-1-2

7-1-3

7-1-4

7-1-5

At the beginning of each school year. each full-time teacher will be credited with
fifteen (15) days of leave for a 5-day work week or twelve (12) days for a 4-day
work week at full salary for absence due to disability caused by sickness or injury
to the teacher or sickness or injury of the teacher's children or spouse, For this
purposc. Coal Canyon IHigh School is considered to be on a 5-day work week.
Such leave will be cumulative to a maximum of one hundred eighty (180) days.
A teacher whose accumulated sick leave would exceed one hundred eighty (180)
days with the addition of the annual fifieen (15) days or twelve {12) credit at the
beginning of the school year will not deplete his/her one hundred eighty (180)
days until the excess is used. Any sick leave days in excess of one hundred
eighty (180) days at the end of any school year shall not be accumulated from
year to year. The full accumulated sick leave may be used for absence due to
disability caused by the sickness or injury of the teacher, teacher’s children, or
teacher’s spouse. (A 2009)

Fach teacher may use up 1o a total of ten (10) days sick leave per year for
absence due to disability caused by iliness or injury in the teacher's immediate
family. (A 1989)

In the event a teacher does not complete the number of days required by the
contract, the number of sick leave days used in excess of the number of prorated
days carned will be deducted from the teacher's salary. (A 1987)

A teacher who is unable to teach because of illness or disability and who has
exhausted all sick leave available may request, in writing, a leave of absence
without salary. A teacher returning from such leave may not do so prior to the
start of the next school scmester.

Absence due to injury incurred in the course of the teacher’s employment may be
charged against the teacher's accrued sick leave days if the teacher so desires. At
the teacher's request, the District will pay to such teacher the difference between
his/ber salary and benefits received from workers’ compensation insurance
premiums. and deduct pro rata from the teacher's accrued sick leave. (A 1997)

72 Bercavement Leave

Six (6) days with pay will be allowed per death to be deducted from sick leave for
bereavement in the immediate family, one of which may be used outside of the
immediate family. Extension of this leave by five (5) days at sub-deduct without
reduction in sick leave may be granted upon approval by the Superintendent. One (1)
additional day at sub-deduct may be granted by the Superintendent per vear for
bereavement outside the immediate family. (A 2009)
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Court I eave

The District will allow teachers leave with full pay for court duty such as jury duty or
serving as a witness, or in their role as a foster parent in a legal proceeding to which
neither the employee nor the Association is a party. Any court pay, except for meals and
mileage, received by the employec shall be turned into the District office. Teachers shall
report for duty at school for hours not required for jury duty or witness service. (A 2018)

7-4  Protessional Leave
Temporary leave of four (4) days per school year with pay may be requested of the
Superintendent for visiting other schools, attending educational conferences, seminars,
workshops, or other comparable training and educational services such as the
professional development center. Such activity shall deal with subjects related to the
teacher's assignments. Such days shall not be used for college, university, or credit
granting agency programs or classes, except that one (1) day may be used for college,
university, or credit granting agency programs or classes. Additional days may be
granted at the Superintendent’s discretion. (A 1989)
7-5 Petsonal 1.eave
7-5-1  Two (2) days leave per year with full pay will be granted yearly for personal
reasons upon approval by the principal. One (1) additional day at sub-deduct will
be granted upon approval by the principal. Except in cases of emergency,
teachers will request use of such leave from the principal at least three (3) days
prior to the date(s) to be used. In cases of emergency, requests should be made
as early as possible. Personal leave shall not be used during the last week of
student attendance, except in an emergency, to aitend cducation career-related
classes or workshops, or to attend graduation ceremonies of members of the
teacher’s immediate family. Personal leave granted pursuant to this section may
not be accnmulated from year to year. Unused personal leave days will be
reimbursed at the value of the daily substitute rate of pay. Such leave will not be
unreasonably denied. (A 1993)
7-5-2  Teachers will be granted temporary leave to attend their child’s or grandchild’s
planned special school events that are held during school hours. The substitute
rate, whether in-staff or outside, will be paid by the teacher using the leave. A
maximurm of four (4) hours total per year per teacher may by used for this leave.
(A 1994)
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7-5-3  Teachers will be allowed to exchange two (2) sick leave days for one (1)
additional personal leave day per contractual year. The original two {2) personal
days (under 7-5-1) must be used prior to buying the additional personal day.
There will be no reimbursement for the personal day bought, but not used (see
7-5-1). (A 2005)

7-6 Military Activity Leave
7-6-1  Three (3) days leave per year will be allowed to be deducted from sick leave for
the attendance of military activities involving immediate family. Fxamples of
such activities include, but are not limited to, deployment to and return from
active duty assignments. (A 2020)

7-7 Extended Leaves of Absences

7-7-1  Extended leaves of absence, without pay, of one (1) school year may be
requested for: educational pursuits, extended personal or family illness, personal
reasons, child care, adoption, leave for child rearing, exchange tcaching,
campaigning for or serving in a public or Association office, foreign or military
teaching programs, cultural travel or work programs related to professional
responsibilities, and military or alternative service. Such leave must be requested
in writing by May 10®. A teacher requesting an extended leave of absence
without pay may rescrve the aption of canceling the leave by requesting the
option in writing as part of the leave application. If the leave is granted, the
teacher may exercise the option of canceling the leave until but not after June
15", Only post-probationary teachers may apply. Such leave must have Board
approval. (A 1994)

7-7-2 A teacher on an extended leave of absence must file a written notice with the
Superintendent on or before May 10" of the year following commencement of
such leave stating whether or not the teacher plans to return to classroom duties
with the District. Failure to give notice will result in forfeiture of the teacher's
right of re-employment. (A 1994)

7-6-3  Extensions of the May 10® deadline in section 7-6-2 may be requested of the
Superintendent if made in writing prior to April 20", (A 1994)

7-6-4 A teacher returning from a leave of absence is not guaranteed the same teaching
position s/he previously held, but is guaranteed a teaching position, provided,
however, the provisions of the layoff article may supersede this guaraniec,

(A 1997y

7-6-5 It is the responsibility of a teacher on  leave of absence who wants information
about his'her teaching assignment to contact District Administration to mgquire
about any changes or possible changes in his/her teaching assignment. It is the
responsibility of the District to provide information currently available to the
teacher. (A 1997)

78 Association Leave

Upon written request by the President of the Association and the approval of the
Superintendent, not more than eight (8) days leave per year will be granted for
Association business. The Association will pay the District at the substitute dai ly rate for
these cight (8) days. The District will pay appropriate P.E.R.S. contributions., workers®

Pershing Counte Classroom Teachers” Assuctation
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7-9

compensation insurance premiums, and health insurance premiums for the number of
days used under this leave provision. Such leave will not be unreasonably denied. (A
1997)

Fmergency Leave

The prineipal may grant a teacher emergency leave, not more than once a year for
emergency situations. without deduction from sick or personal leave, for a period not to
exceed thirty (30) minutes. If the teacher will be absent for more than thirty (30)
minutes, one-half (1/2) day sick leave or personal leave shall be deducted for the absence.
(A 1992)

Leave without pay will be granted to employees in conformance with the Family and
Medical Leave Act (FMLA). The twelve (12) month period used 10 determine the
amount of FMLA leave available 1o the employee shall be July 1% of the year through the
following June 30®. Employecs shall be required to use all sick leave which would
otherwise be available for the leave as part of the FMLA leave. (A 2009)

Sick Leave Bank

A. Tcachers may donate sick leave to the bank subject to the following:

1. The donation period shall be once each year beginning on the first day of school
and ending on September 15%. The donation is made by completing a form
provided by the District and submitting it to the Superintendent’s office, The
Association and the District shall jointly notify teachers of the denation period
each year. (A 1997)

Each donating teacher will make an irrevocable contribution of up to two (2)
days of leave for the school year. The determined amount of donation will be
from zero (0) to two (2) days cach year. Donation will be the smallest half-day
increment which would make the total days in the bank equal to twice the
number of teachers in the bargaining unit on the first day of school. Any days of
leave in excess of twice the number of teachers in the unit will be added to the
beginning balance for next year’s bank. (A 1995)

o

B. To qualify to receive days under this provision, the receiving employec must have
contributed to the bank for the current school vear; or in the event of the bank
reaching full capacity, the recetving employvee must have contributed in a previous
year, When the bank reaches full capacity, only new enployees will make
irrevocable contributions of up to two (2) days of leave. The receiving employee
must comply with the following conditions. if applicable: (A 2015) -

a) s/he must suffer from a continuing sickness or disability;

b) the receiving employee must be otherwise eligible to use sick leave under section
7-1 of this Agreement;

¢) the receiving employee has depleted all of his/her sick, personal, and sub-deduct
leave; and (A 2013)

d) the receiving employee is not eligible for workers™ compensation benefits.

C. A teacher may receive a maximum of twenty (20) days of leave from the bank in any
one school year. (A 1995)
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8-1

8-4

D. A teacher who is granted leave under this scction will retain his/her status as a
District employee. (A 1995)

E. The maximum number of days of leave which may be used from the bank by all
eligible teachers in any one year is twice the number of teachers in the unit on the
first day of the school year. All remaining leave shall be carried over to the next
school year. (A 1995)

F. Ina year in which no additional contribution is required from the previous vear’s
participants, new participants shall donate the amount contributed in the previous
vear. (A 1995)

G. The Association President or his/her designee will receive notification of all usage of
the sick leave bank. (A 2020)

ARTICLE V111
Reduction in Force

The District shall initiate reduction in force, without negotiations, when it is necessary
due to lack of funding or district reorganization. The District will provide such decisions
and appropriate notification(s) in writing to the affected parties, the teacher(s), and the
Association on or before May 1st of each year for the succeeding school year, The
Association will be given the opportunity to confer regarding proposed reductions prior
to effectuation. (Amended 2011)

Prior to the implementation of a reduction in force pursuant to section §-1, the District
will provide the opportunity for teachers to voluntarily be reduced in force under the
terms of this Article.

Any additional teacher reductions in foree will be accomplished in accordance with the
procedures hereinafier set forth.

Seniority

8-4-1  District will determine the order in which the teaching staff will be reduced by
taking into consideration such factors which shall include seniority and
may include: teacher license; teacher license endorsements acquired by
February 1st; National Board Certification; past professional experiences;
other related work experiences; past and current experiences in the
District; college major and minor areas of concentration; degrees held;
Highly Qualified status; other subject criteria peculiar to the position being
sought; experiences in school and community activities; performance
evaluations; disciplinary record (if any); ciminal record (if any) provided,
however, that no teacher qualified o teach a particular assignment or grade level
as evidenced by a current valid credential issued by the Nevada State Board of
Education (NRS 391.031 and NRS 391.032) will be replaced by another teacher
not certificated for such assignment as prescribed above.

{Amended 2011
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8-4-2

8-4-3

Seniority in the District will mean the total number of years or fractions thereof
that the teacher has been employed as a classroom teacher within the Distriet,
except that in case of a teacher who has voluntarily terminated and subscquently
been rehired, seniority will commence with the date of rehire. Seniority for
employment in progrars at the State Correctional Center and the Pershing
County Learning Center (adult and alternative programs) shall be computed and
maintained separately {from each other and from the regular seniority. (A 2001)

In the event two (2) or more teachers have the same semester seniority, seniority
will be determined by the actual date a teacher begins work. Seniority between
two (2) teachers with the same starting date will be determined by drawing lots.
The lots will be drawn by the current School Board President, or Board Member
designee. using the double draw system in which cach teacher meeting the
criteria for a Reduction in Force will draw his/her own number. Then the School
Board President, or Board Member designee, will draw a second set of identical
numbers. (Amended 2011}

8-5 The Distriet will provide an updated teacher seniority list annually on or before October
15% of each school year. The District will provide an updated list during the school year
in the event any condition changes the seniority list after October 15" of that school year.
(A 1995)

8-6  Teachers laid off due to reduction in force will be considered on unpaid leave of absence
for two (2) years from the date of layoff. A teacher thus laid off for more than two (2)
years will lose all seniority and recall rights. Each teacher on unpaid leave of absence
due to reduction in force will have the right to reinstatement in the reverse order in which
they were laid off at such time as there are openings for which the teachers are
certificated.

8-7 Recall
8-7-1 When teaching vacancigs occur during a time when any teacher(s) is on unpaid

leave of absence due to reduction in foree, the District will notity all teachers
who may be certificated to teach in that vacancy of the existence of such
vacancies. The Association will be given a written account of such notification.

8-7-2 A recalled teacher shall have a ten (10} day period after receipt of the notice
within which to accept re-employment by giving written notice to the District.
Failure to accept such re-employment within ten (10) days shall be conclusive
cvidence of rejection. If the notice is undeliverable at the teacher's last known
address, the teacher's right to give the District notice of acecptance shall lapse
twenty (20) days following mailing of the notice. Such mailing shall be certified
with return receipt requested.

8-7-3  Seniority gained through employment in the State Correctional Center programs
shall not be considered in determining recall to positions outside of the State
Correctional Center programs. Seniority gained through employment in
positions outside the State Correctional Center programs shall not be considered
in determining recall to positions in the State Correctional Center programs.

(A 1995)
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8-

8-9

9-1

9-3

9-5

9-6

No teacher will be involuntarily transferred between a teaching position at the
State Correctional Center and one at a regular school. (A 1995)

A teacher recalled from an unpaid leave of absence due to reduction in force will retain
all previously accrued credits towards leaves of absence, experience credit for salary
purposes, seniority in the system, any unpaid sick leave, and any additional credits which
may have been earned while on leave of absence.

College or university course credit earned during leaves of absence due to reduction in
force will be counted for salary purposes upon re-employment if such courses would
have been credited had the teacher been continuousl y employed.

ARTICLE IX
Safety

Teachers will not be required to perform any duty or act which threatens anyonge's
physical safety.

Each principal will develop and communicate to the faculty emergency procedures which
will include a method of communicating a need for assistance in emergency situations
when a potential for physical harm is evident or when immediate assistance is required.
Emergency procedures will also include methods for providing rapid assistance. The
provisions of section 9-2 will be implemented prior to the first day of student attendance.

When a teacher becomes aware of an actual or potential danger, or of an emergency
situation, the teacher will immediately report such danger or emergency to the teacher's
immediate supervisor. The supervisor will investigate and take appropriate action.

A teacher may only use reasonable physical restraint with a pupil when it is essential for
self-defense or for the protection of other persons or property.

Teachers will report immediately cases of assault either suffered by them or for which
they may be responsible and which occurred in connection with their employment.

First aid kits as recommended by the Pershing County Public Health Nurse will be
provided to all teachers who request such a kit for their classroom. {A 1992)
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10-1

10-2

10-3

10-4

10-5

11-1

ARTICLE X
Dues Deduction

The District agrees to deduct from the salaries of its teachers political contributions and
ducs for PCCTA, NSEA, and NEA, by monthly deductions in one sum as the teachers
individually authorize the District to deduct, and (o transmit the monics promptly to the
Nevada State Education Association. Teacher's authorization will be in writing on forms
provided by the Association.

The Association will centify to the District in writing the current rate of membership
dues. The District will be notified of any changes in the amount to be deducted on or
before September 10 of each school year. Further changes in the rates can be made
during the school year. Written employee authorization of the rate changes must be
submitted to the District office on or before the 10" of the month preceding the month in
which it is to become effective. (A 1989)

Deductions reterred to in section 10-1 above will be made in twelve (12) equal monthly
installments beginning in September. The District will not be required to honor for any
month's deduction any authorizations that are delivered to it later than the 10% of the
month.

Any teacher desiring to have the District discontinue the deductions s'he has previously
authorized must notify the District and the Association in writing between July 1" and
July 15" of each year for that year's dues. (A 1992)

Upon any teacher's termination of employment or discontinuance of membership in the
Association, the remaining amounts of money due the Association will be deducted from
the teacher's final check(s). The Association hereby indemnifies and holds harmless the
District from any liability that may arise from its application of this section.

ARTICLE X1
Salary

For FY 2020-2021 there shall be a 2% increase applied to the base teacher salary. Steps

1 and 2 will be the same. For FY 2021-2022 there shall be a 1% increase applied to the base
teacher salary.

11-1-1 Teachers who have elected to be paid through “direct deposit” will be paid on
the Thursday following the regularly scheduled Board meeting. All other
teachers will be paid on the 25* of every month. If the 25" of the month is on a
holiday, weekend or scheduled break, monthly paychecks will be issued on the
last working day preceding the 25", Teachers who elect “direct deposit™ will
receive their “paycheck stubs™ on the day all other teachers are paid. (A 2015
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2020-2021 (2% Base)

Base $40,632
Education Increment 51,736
Experience Increment]  Steps1-14 51,505
Experience increment i sSteps 1525 $1,964

Class Class Class Class Class Class
Step i H i v Vv Vi
1&2 $42,137 $43,873 $45,609 547,345 849,081 $50,817

3 $43,642 545378 $47,114 548,850 $50,586 $52,322
4 545147 $46,883 548,619 $50,355 $52,091 $53,827
5 546,652 548,388 $50,124 $51,860 $53,596 $55,332
6 548,157 $49,893 551,629 $53,365 $55,101 556,837
7 $49,662 $51,398 453,134 $54,870 $56,606 $58,342
8 $51,167 $52,903 $54,639 $56,375 $58,111 $59,847
9 852,672 $54,408 $56,144 $57,880 $59,616 $61,352
10 854,177 $55,913 $57,649 $59,385 $61,121 $62,857
11 955,682 $57,418 $59,154 $60,890 $62,626 $64,362

12 $57,187 $58,923 $60,659 $62,395 $64,131 $65,867
13 $58,692 $60,428 $62,164 $63,900 $65,636 $67,372

14 $61,933 $63,669 $65405 $67,141 $68,877
15 560,656 $63,897 $65,633 $67,369 $69,105 $70,841
16 $69,333 $71,069 572,805
17 $67,597 $71,297 573,033 $74,769
18 $74,997 576,733
18 $76,961 $78,697
20 $62,620 $65,861 $69,561 473,261 §78,925 $80,661
23 $71,525 $75,225 $80,889 $82,625

25 564,584  $67,825 $73,489 $77,189 $82,853 $84,589

CLASS | Bachelor's degree

CLASS I Bachelar's degree plus 24 undergraduate sumesier o 16 gradute semester credits. (A 1997)

CLASS 111 Bachelor's degree plus 40 undergraduate semester or 30 graduate semester erodits. 1A 19973

CLASS IV Bachelor's dogree plus 54 undergraduate semester or 42 graduate somester oredits or Master's degree (A 1997)

CLASS V Muster's degree plus 20 graduate semestor evedits.or Master's Dugree plus 42 undorgraduate semester credits.

{A 1997

CLASS VI . - kamed Doclorate or a Master's Degree plus 60 graduate scmester credits. (A 1994)

NOTE: All credits are semester hours and must be earned after the Baghelor's or Master’s degree is

conferred. If undergraduate and graduate credits are to be combined, the higher number of required

credits must be used to move across the salary schedule. (A 1897)

VALID NEVADA CERTIFICATION IS REQUIRED FOR ALY CLASSES

Natg 1+ Arthe hegmaing of cach contract vear, the sulary adjustment for the experience and education merements shall be made
automaticaily.

Note 21 Nahenal Board Ceptifivation {NBC) Certified Personnet sliall receive a 5% facrvase above their current contraet salary for
vach yeur while holding the NBC. in addition 0.3 one nme $2.300 00 bons apon initfal receipt of the cenification. Upon
renewal of the NBC, 4 $1.000 bonus will be paid  ( A20073

Note 3. blay teachers will recerve a S99 por vear supplement to base pay. {A2007)
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2021-2022 {1% Base}

Base $41,038
Education increment $1,736
Experience Increment | stepsi114  $1,505
Experience Increment | Steps15-25  $1,964
Elass Class Class Class Class Class
Step i It i v v vi

1&2 542,543  $44,279 $46,015 $47,751 549,487 $51,223

3 %44,048 545,784 $47,520 $49,256 $50,992 852,728

4 545553 $47,289 549,025 S50,761 552,497 $54,233

5 $47,058 $48,794 $50,530 $52,266 $54,002 $55,738

6 548,563 $50,299 552,035 553,771 $55,507 $57,243

7 550,068 $51,804 $53,540 $55,276 S57,012 658,748

8 551,573 $53,309 $55,045 $56,781 $58,517 560,253

9 $53,078 $54,814 $56,550 $58,286 $60,022 $61,758

10 $54,583 556,319 S$58,055 $59,791 $61,527 $63,263

11 $56,088 657,824 $59,560 561,296 $63,032 $64,768

12 $57,593  $59,329 861,065 $62,801 $64,537 $66,273

13 $59,098 560,834 562,570 $64,306 566,042 567,778

14 562,339 $64,075 565,811 567,547 $69,283

15 $61,062 564,303 $66,039 $67,775 $69,511 5§71,247

16 $69,730 S$71475 §$73,211

17 568,003 $71,703 §$73,439 $75,175

18 $75,403 $77,139

19 $77,367 $79,103

20 $63,026  $66,267 $69,967 §$73,667 §79,331 481,067

23 $71,931 $75,631 581,295 $83,031

25 $64,990 568,231 $73,895 §77,595 $83,259 584,995

CLASS I Bachelor's degree.
CLASS H Bachelor's degree plus 24 undergradudte semester or 16 graduate semester credits, (A 1997)

CLASS L Bachelor's degree plus 40 undergraduste semester or 30 graduate semester credits. (A 19973
CLASS IV Bachelor's degree plus 54 undergraduate semester or 42 graduate semester credits or Master's degree. (A 1997)
CLASS V Master's degree plus 20 graduate semester eredits or Master's Degree plus 42 undergraduate semuster credits

(A 199T)

CLASS Vi Eamed Doctorate or a Master’s Degree plis 60 praduate somester credits. (A 1994
NOTE: Ali credits are semester hours and must be earned after the Bachelor's or Master's degree is
conferred. If undergraduate and graduate credits are to be combined, the higher number of required

credits must be used to move across the salary schedule. (A 1897)
VALID NEVADA CERTIFHCATION IS REQUIRED FOR ALL CLASSES
Note 11 At the beginning of cach-contruet year, the salary edjustment for the experience and education increments shall be made

automitically.

Nete2: National Boand Certificatson {(NBC) Certified Personnel shall reccive a 5% fnrease above their cursent contract salary for
eavh year while helding the NBC, in addition © a one time $2.500.00 banus upon smatial recespt of the certification. Upon
renewil of the NBC, a 51,000 bonus will be paid, (A2007) :

Note 3: Imlay teachers will receive a $500 per year supplement 10 buse pay  (A2007)
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11-2  Extra Duty Salary Schedule ~ (A 2020)

Adupred 2000

Atbletic Directorinon-adminsstrative filed) seith prop 45,569
Athletic Directorfnon-administrative filed) wRhout prep 58,354
High Sehool Head Coach {per season 53,207
High School Assivtant Coach (per season ) ) $2,405
Cholr (per vear -tesponsibility for Middic Schoob S07
Cholr (per -ear - responsibility for Migh Schooly - $810
Band fper vear—responsibiity inchides both Middle and High Schools® 51,517
High Scheot Pep Band (per vear - respensibitiey includes both Middle and High Sehools } 33,517
High Sahool Spiit Synad Advicor fper senson fall winters A 2007 $2.005
High S¢hool Clubs (Academic Team. Broadeastng, FFA Block P o authonzed wrgamizations having <808
succassfuly completed one full vear of infonmad statgs ¥4 2055
Heph School Student Covned Advisor 5638
Honot Sodery Advisor S196
Clags Advisor - 9th - 12th Grades (A 2009 ) $214
Prom Adviser (A 2009y $214
High School Graduation Advisor (4 2009 s214
High Schoo! Yearbook (A2007 1,517
High Schoo! Drama (per production) 8670

£1.337

High School Conces sions {(perveard
Hich Schoof Science Olympdad (2 positions ) (A200D $675

\iddle Schoo! Interscholstc S650
Middle Schoo! Intramural Sperts ~ pey nunimum sis week seasond 455
Middle School Spinit Squad {per seasonXA200T 5455
Middie School Concessions (et veat) 5650
Middle Scbool Yearbook (A200™ o ) $557
Middle School Clubs Activities (Eavi tal Clieb, A cadensic Challenge, Pefonming Ans, Photegraphy.
or avthonzed organizations having succassfully comploted one Foll vesr of informal status) s401
Middle School Student Govermment (A 2013) . $519
$200

Spelling Bee or Geopraphy Bews ) )
Elementay Schoof Clubs or authorized orzanizations havmr successfully ceapleted one full vearof $501
informal statusfa 2000

Elementars Schogt Sports (ntramural - per minumum sixweek season 455
Elemeatary Basketball (A200%) 3 §455
Elementary Chowr (A2003) S455
Elementary Fon & Fitoess Club (2 positions) 1A 909 5603
Elsmentars Student Conned (A 2000 sS40
Elementars Yearbook ‘A 2008 S557

$45%

Elementars Drama (6 posiions) (42013

Note 10 The Senior High School Spirit Squad Advisor pesition may be performed by more than one person. H the position is held by
more than one persan, the compensation set forth above shall be divided equally by the persons jointly performung the
dutics of Semior High Schoul Spisit Squad Advisor  The compensation for the other duties referred to above are per

individual,

Note 20 The concession duty shall consist of the sequisition and preparation uf the food and vefreshments for all stadent sports
astivities inchuding footbalf, basketbadl, volleyball, ack, basebull, and softball. The concassion duty shall include (a) the
responsibility for coliecting money from the eoncession stands apd depositing said money in the District's accounts, () the
clean-up related fo the concession operations after the sports activities, and {o) maintaining an inventory of the purchises
and sales of commndities, stock and products related to fhe concessions. 1 shall be the duty of {he student group advisor to
supervise students working in the conession stands. (A 2015

Note 3: The District may pay 2 stipend of onc-half’ 1 12) the intramurs! ate fo 2 teacher assigned a punimum (hree ¢3) weok inframural
program. (A 1997
Note4: Whes the roster of a teamrsquad reachus twelve (123, the Head Coach may requesl an Assistant coach. Football will

have one 11} Head Coach and three €3) Assistant Coaches, one £1) of whom will be the JV Heud Coach. The pirk
and boys® basketball teams and girhy” vollovball toas will have g Head Varsity Coach and Head IV Coach, (A 2003
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11-3  Personal Use of Vehicles

When required by the District, in writing, teachers using personal vehicles for District
business may be reimbursed at the approved State of Nevada rate per mile.

11-4  Retirement

The District will pay the amount required by the Nevada Revised Statutes to the Public
LImployees Retirement System for teacher retirement. (A 1987)

11-5  In-staff substitute rate is equivalent to $24.00 an hour (rounded to % hour). (See
Article VI, 6-4) (A 2015)

11-5-1  In the event that no substitute is available, and a teacher or teachers is/are 1old
to fully absorb the students of an absent teacher into their classroom for the
duration of the instructional day, the absorbing teacher(s) will receive
compensation of $120 per day or $60 per half (1/2) day in addition to the
teacher's(s') contracted daily salary. (A 2018, M 2020)

11-6  Pay for Unused Sick Leave

11-6-1  Teachers who have a minimum of ten (10) years of service with the District are
entitled to payment of $30.00 per day for unused accumulated sick leave upon
voluntarily leaving employment with the District. (A 1993)

11-6-2  The amount paid out under this section in any school year shall not exceed an
amount equal to the proceeds of one and a half cents ($.015) of the ad valorem
tax rate. Adjustments that may be needed to come within this limit will be
made on a pro rata basis. (A2007)

11-7  Imservice Credits

11-7-1 Commencing September 1, 1991 a maximum of cighteen (18) units increment
growth earned from completion of inservice courses and workshops may be
used as graduate credit for advancement to classes 2 through 5 on the teachers’
salary schedule. A maximum of six (6) credits earned prior to September 1,
1986 can be used towards this total. Inservice courses and workshops which
were recognized by the District as graduate credit for advancement of a teacher
on the schedule prior to July 1,1997 will be recognized for advancement of that
teacher to class 6 of the teachers™ salary schedule. The remainder of the units
required for class advancement must be completed at a recognized college,
university, or extension center. (A 1997)

11-8  Out-of-State Experience

The District may give credit for all out-of-state teaching experience for teachers hired
after June 30, 1997, (A 1997)
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11-9

11-10

Insurance

11-9-1

11-9-2

11-9-3

11-9-4

A major medical insurance program will be obtained for emplovees only by the
District providing such a program is available.

The District will pay a premium not to exceed $731.98 per month for
employees only for medical, denial, life, and vision insurance. Appendix A
will be added to show the costs. (A 2018)

In the event a change in premium is announced by the insurer which causes the
premium to exceed $731.98 per month, the Association may reopen
negotiations on the provisions of this scction. (A 2018)

The District agrees 1o provide to all employees qualified to be members of the
Association the services necessary to offer the qualified employees the benefits
available from the Internal Revenue Act of 1987, Intemal Revenue Code,
Section 125. as amended. The Association agrees that the only obligation of
the District is to make the deductions and corresponding contributions that are
requested in writing by the qualified employees. Prior to November 1. 1990,
the qualified employees shall make an election of benefits, and the Association
shall select the carrier for the twelve (12) month period beginning January 1,
1991, Thereafter, this election shall be made each year prior to November 1%
for the twelve (12) month period beginning January 1 and ending December
31%. The Association agrees to hold the District and its employees harmless
for any and all claims, demands, losses, labilities, costs, or expenses of any
nature, to include attorney’s fees. arising from this benefit. (A 1990)

Teachers on Layoff

Under Article VI, teachers may be eligible to continue participation at their own
expense in the District’s group insurance programs through the effective term of such
layoff providing such participation is allowed by the insurer and the Nevada Revised
Statutes. The period during which teachers may continue health insurance benefits under
this Agreement shall include the first eighteen (18) months of “COBRA” coverage. It
will be the responsibility of the teacher to make arrangements with the District business
office to pay to the District the monthly premiums in advance of premium due daws.

(A 1994)

11-11  Performance Pay (A 2015)

11-11-1

11-11-2

i1-11-3

The District will provide a performance incentive program for all licensed
teachers who meet the qualifying conditions. All such incentives are contingent
upon categorical funding being provided by the Nevada Department of Education
for such purposes, supplemental to the base DSA. (A 2015)

Coal Canyon High School licensed teachers' performance will be based upon the
number of completions and the number of enrolled students formula used by the
State to determine funding for the program. (A 2015)

Incentives to classroom teachers will be based upon the teacher rating scales of
the Nevada Fducator Performance Framework (NEPE), once the framework has
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been implemented district-wide. Teachers receiving a 4 (four) Highly Effective
rating shall reccive a $500.00 stipend. (A 2015)

11-11-4 All licensed teachers in a school receiving 4 (four) Stars on the NV Stars Rating
System will receive a $250.00 stipend and all licensed teachers in a school
receiving 5 (five) Stars shall receive a $500.00 stipend. Eligible teachers
working in more than one (1) school will receive the stipend on a pro-rated basis.
(A 2015)

11-11-5 In the event the categorical funding provided by the state of Nevada, pursuant to
11-11-1, is inadequate to cover the full cost of the eligible incentive bonus, the
funds shall be divided among the teachers on an equitable basis per the terms of
11-11-2, 11-11-3 and 11-11-4. (A 2015)
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ARTICLE X1
Transfer and Reassignment

12-1  Definitions

12-1-1 A transfer is the movement of a teacher from one work location to another
work location at a different work site.

12-1-2  Voluntary and involuntary reassignment is the movement of a teacher from one
subject area to another subject area, or one grade level to another grade level, at
the same work site. (Amended 6/25/02)

12-1-3 A vacancy is any position previously held by a teacher or a teaching position
newly created by the Board. (A 1997)

12-2 Whenever a vacancy occurs. the Superintendent will notify the Association and post a
notice of the vacancy. The notice shall be posted on at least one (1) bulletin board at
each site no less than five (5) days before the application deadline. The notice will
contain a description of the assignment, the desired qualifications, and any licensure
requirements. (A 1997)

12-3  Voluntary Transfer and Reassignment

12-3-1  Request for transfer or reassignment shall be made on the forms provided by
the District. The forms shall provide for the identification of a specific position
for which the transfer and/or reassignment is requested. (A 1997)

Teachers may submit to the District office a transfer and/or reassignment
request whenever a specific vacancy is announced or at any time from Apnil 1™
through August 31" each year for any vacancies that may occur during the time
period. (A 1997)

12-3-2 The District will consider all voluntary requests for transfer and/or
reassignments made by a teacher. Such requests will be considered with all
other applicants for vacancies in teaching positions. The District will consider
the following criteria for all applicants: teacher license; teacher license
endorsements; past professional experiences; other related work experiences;
past and current experiences in the District; college major and minor areas of
concentration; degres held; Highly Qualified status; other subject criteria
peculiar to the position being sought; experiences in school and community
activities. (A 2005)

12-3-3  When all other determinants are equal, current teachers of the District will be
given a preference for voluntary transfers or reassignments. (A 1999)

12-3-4  No teacher so transferred and/or reassigned shall suffer loss of salary, fringe
benefits, or seniority.

Tershrng Cotnty Classroom Teackers ' Axsociavion
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12-3-5

A teacher who is not selected for a requested transter and/or reassignment may
request a meeting with the appropriate administrator or a written response from
the appropriate administrator to review actions which the teacher may take to
improve his/her qualifications for the position. The administrator will meet
with or respond to the teacher within a rcasonable period of time. (A 1997. M
2018)

12-4  Involuntary Trans{er and Reassignment

12-4-1

12-4-2

12-4-3

12-4-4

12-4-5

13-1 Evaluations:

The District will transfer and/or reassign teachers as necessary to meet the
needs of the District. Reasons for involuntary transfer shall include declines in
enrollment, reductions in force pursuant to Article VIII of this Agreement,
maodifications in programs or facilitics in the District, opening and closing of
new or old schools, and other justifiable reasons. No teacher will be
involuntarily transferred between a teaching position at the State Correctional
Center and one at a regular school.

The Board, in conjunction with the Superintendent, is authorized to make.
appointments of all employees to vacant positions based upon the needs of the
District.

Involuntary trangfers will occur only after the District has asked for volunteers
to be transferred or reassigned. If the District determines that a qualified
volunteer is not available, then it shall make the transfer or reassignment after
considering the criteria set forth in paragraph 12-3-2.

When all other determinants are equal, a teacher with less expericnee in the
District will generally be involuntarily transferred or reassigned first.

No teacher so transferred and/or reassigned shall suffer loss of salary, fringe
benefits, or seniority.

Article XI1IT
Classification and Evaluation of Teachers
(A 2013)

All certified teachers shall be evaluated according to NRS 391.3125. As changes to the
Iaw occur copics shall be provided to all certified teachers. (A 2015)

a. The person charged with the evaluation of a teacher shall hold a conference with the
teacher before and after cach scheduled observation of the teacher during the school

year.

b. Teachers shall reccive their written evaluation within {ifteen (15) days of the final
obscrvation on which it is based.
¢. All evaluations must be completed before April 15.

Note:

*On the four (4) day school week calendar reference to the days will be: 32/40 62/80 96/120
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ARTICLE XV1
Term of Agreement

17-1  When ratificd as hereinafter set forth. this Agreement will be effective July 1, 2020, and
will remain in full force and effect umil June 30, 2022, In the event the parties do not
reach agreement before June 30, 2022. this Agreement shall remain in full force and
effect, as is, until any of onc of the following occurs: a) agreement is reached for a
successar to this document: b) the hnpasse procedure provided in NRS 288,217 has been
completed; (¢} June 30, 2023. (A 2020)

17-2 This Agreement will not be binding upon either party until ratified by the Board of
Trustees and the Association. This Agreement is signed this_20_ day of May, 2020.

(A 2020)
IN WITNESS THEREQF:
¥or the PERSHING COUNTY For the PERSHING COUNTY CLASSROOM
BOARD OF SCHOOL TRUSTEES TEACHERS' ASSOCIATION

President

" President

Pershagg Cotmty Classroom Teachers  Association
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ARTICLE X1V
.Discharge and Disciplinary Procedures

14-1  No teacher will be discharged, disciplined, or suspended without just cause. A
probationary employee is employed on a contract basis for three 1-year periods and has
no right to employment after any of the three probationary contract years, The board shall
notify each probationary employee in writing on or before May 1 of the first. second and
third school years of the employee’s probationary period, as appropriate,
whether the employee is to be reemployed for the second or third year of the probationary
period or for the fourth school year as a post probationary cmployee. Failure of the board
to notify the probationary employee in writing on or before May | in the first or second
year of the probationary period does not entitle the employes to post probationary status.
The employee must advise the board in writing on or before May 10 of the first, second
or third year of the employee’s probationary period. as appropriate, of the employee’s
acceptance of reemployment. [If the District believes a probationary teacher will not be
re-employed. it shall provide a notice to the probationary tcacher no later than March 1%
(A 2013)

14-2 A teacher employed at the Coal Canyon High School (Lovelock Correctional Center)
may be discharged, disciplined. or suspended with *Good Cause Shown™ as determined
by NRS 388.583. (Added 2013)

ARTICLE XV
General Savings

15-1 It is not the intent of either party hereto to violate any laws of the State of Nevada or of
the United States. The parties agree that, in the event any provision of the Agreement is
held by a court of competent jurisdiction to be in contravention of any such laws, they
will enter into negotiations within a reasonable length of time from the date of knowledge
of such contravention to negotiate such provisions to comply with the law, or any
changes in the Nevada Revised Statutes which are in contravention to the provisions of
this Agreement. The remainder of the Agreement will remain in full force and effect.

ARTICLE XVI
No Strike Clause

16-1  The Association agrees that it will not strike nor threaten to strike against the District.
This clause shall be in full force and cffect as long as the Nevada Revised Statutes
prohibit strikes by teachers.
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Appendix A 2020-2021 INSURANCE PREMIUMS

INSURANCE PREMIUM RATES

The new 2018-2019 insurance rates are as follows:

EMPLOYEE ONLY (District pays employee premiem)

Medical Insurance - HHP $686.95
Life Insurance - CIGNA 34.88
Dental-Ameritas $37.16
Vision - Medical Fye Services _$89%
TOTAL  $731.9%
Ameount Employee Pays
EMPLOYEE WITH SPOUSF, for Pepeadent Coverage
Mudical Insurance 51,361.91 $680,96
Life Insurance - CIGNA $0.00 §2.00
Dental - Ameritus $72.16 $35.00
Visiun {nsurance R $7.20
TOTAL  $1.44823 $725.16
EMPLOYEE W/CHILD(REN)
Medica! Insurance $1,293.81 $612.586
Life Insurance - CIGNA $0,00 $2.00
Dental -Ameritas $87.16 $56.00
Vision Insurance 1588 $6.86 N
TOTAL  $1.394.84 $671.74
EMPLOYEE W/EAMILY
Medical nsurance $2.179.06 $1.495.1}
Life Insuranve - CIGNA $0.00 $2.00
Dental - Amoritas $127.16 $90.00
Vision Insurance $2320 §14.21
TOTAL  $2326.52 $1.604.32
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